RENEWAL OF COLLECTIVE AGREEMENT

Itis hereby agreed that the Terms and Conditions of employment are renewed until
30/06/2026.

The rights and benefits of employees as provided by the Terms and Conditions of
employment Agreement signed on the 30/07/2015 and as altered by Agreement
dated 23/4/2021 are altered as per the hereto attached Agreement, and will be
reconsidered at every renewal of the document hereto.
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AGREEMENT

An agreement (the "Agreement") made on 18 of July 2023 between

1. EDEX - Educational Excellence Corporation Limited (the "Company"); and
2. University of Nicosia and Intercollege Staff Committee (the "Representative”)

PREAMBLE

WHEREAS, the Representative represents the employees of the Company who form the
administrative staff of the Company (jointly, the "Covered Employees"), in relation to
negotiating and concluding on behalf of the Covered Employees Collective Labour
Agreements;

WHEREAS, the Collective Agreement was renewed following an agreement between the
Company and the Representative on 30 June 2015, amending previous agreements
entered into between the parties (the '2015 Collective Agreement’);

WHEREAS, the terms of the Collective Agreement, as agreed by the 2015 Collective
Agreement, had continued to apply during the period from 1 July 2018 until 30 June 2020
to the agreement and satisfaction of both parties.

WHEREAS, the terms of the 2015 Collective Agreement were renewed following an
agreement between the Company and the Representative dated 23 April 2021 (the ‘2021
Collective Agreement’), amending previous agreements entered between the parties for
the period from 23 March 2021 until 30 June 2023.

WHEREAS, the parties have agreed that the 2021 Collective Agreement, and other
additional agreements referred to therein, shall be renewed for a further period of time
until 30 June 2026, their terms remaining in force as previously agreed, subject to the
benefits and/or salaries of the employees being adjusted, and other related terms as set
forth in the present Agreement.

WHEREAS, the parties have agreed that the current Collective Agreement 2023-2026 is
agreed upon good faith and understanding.

NOW IT IS HEREBY AGREED AS FOLLOWS:

1. The 2021 Collective Agreement, and other additional agreements referred to
therein, is hereby amended as set forth in the present Agreement.

2. The existing collective agreements of all covered Employees will be renewed
according to their current terms, other than as indicated in clauses below, for a
period of 3 years commencing from 1 July 2023 and ending on 30 June 2026.
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3. Both parties agree that any issues pending to be decided from previous periods,
have been settled with this Agreement to the satisfaction of both parties and there
are no issues pending to be further negotiated with regards to previous periods.

4. The gross monthly salary (basic salary and COLA) of all Covered Employees will
be increased annually at a 2% rate as of 1 July of each year between 2023-2025,
subject to the fulfilment of the conditions set out in paragraph 5 of this Agreement.
For the avoidance of doubt, this means that as of 1 July 2023 there will be an
increase at a 2% rate, and then another increase at a 2% rate as of 1 July 2024,
and then another increase at a 2% rate as of 1 July 2025, always subject to the
fulfilment of the conditions referred to in paragraph 5 of this Agreement. The
distribution will take place in the month following the signing of the agreement.

5. Each and any of the annual increases of the gross monthly salary of Covered
Employees are conditional upon the economic circumstances of the Company
allowing the increments to be granted. In case of disagreement, the parties agree
to negotiate in good faith. For the avoidance of doubt, the economic circumstances
apply separately to UNIC and Intercollege, and hence it is expected that
Intercollege should be profitable for the increments to be granted. For July 2023,
where the annual increases will be given, it has been agreed by the parties that
the 2% increase shall be given to UNIC employees only, since Intercollege has
suffered losses. Covered Employees of either UNIC or Intercollege, who have
received other salary increases (other than COLA) in excess of 2% in the 12
months prior to each increase are excluded. Pensioners, employees with fixed
contracts, employees that receive €5,000 or more gross monthly salary and
employees not completing a year of employment as at the date of increase are
also excluded. Employees that receive less than €5,000 monthly gross salary
(including permanent allowances) will receive an increase that will be limited up to
€5,000 monthly gross salary (including permanent allowances).

6. The Covered Employees are entitled to compensation for travel expenses they
incur as a result of having to carry out other approved duties in other cities other
than the one in which they are appointed to. The traveling benefits as from 1 July
2023 are as follows:

Nicosia — Larnaca-Nicosia: €40
Nicosia — Limassol-Nicosia: €65
Nicosia — Ayia Napa-Nicosia: €65
Nicosia — Paphos-Nicosia: €120
Larnaca — Limassol-Larnaca: €55
Limassol — Paphos-Limassol: €55
Within city boundaries: €0.45 per km



Claims must be submitted to the Finance Department within 5 working days of the
expense being incurred, by completing the Reimbursement of Travelling Local
form. This term of the Agreement substitutes herewith any previously applied term
or policy.

7. Notwithstanding any other provision in the collective agreements to be renewed,
the Company and the Representative agree that, in view of their agreement on
terms 4 and 5 of this Agreement, all Covered Employees will not be receiving any
automatic salary increases and increments, provided therein for the duration of
this Agreement.

8. This Collective agreement shall be put into effect and be implemented upon its
signature.

9. All other matters raised by each of the parties related to the collective agreement
shall be negotiated in good faith to reach an agreement to amend the relevant
terms of the collective agreement.

IN WITNESS WHEREOF this Agreement has been entered into on the 18 day of July
2023. e

Christos Vlachos Hx
St —

On behalf of EDEX - Educational Excellence Corporation Limited E dUCAﬁONAl
ot o™ Excellence "
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(Christos Theocleous h, P 01/
On behalf of the Staff Committee:
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Antonis Polemitis

On Behalf of the University of Nicosia and Intercollege

Witnesses:
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Savvas Tou[i)upos
On behalf of the PEO
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